






Agency Highlights (continued)

�s���0�R�O�M�O�T�E���T�H�E���E�F�l���C�I�E�N�T���U�S�E���O�F���N�A�T�U�R�A�L���R�E�S�O�U�R�C�E�S��
through initiatives that improve and positively 
affect our environment

�s���5�P�G�R�A�D�E�� �E�X�I�S�T�I�N�G�� �P�U�B�L�I�C�� �R�E�C�R�E�A�T�I�O�N�� �F�A�C�I�L�I�T�I�E�S��
and expand recreational opportunities

�s���2�E�E�S�T�A�B�L�I�S�H�� �T�O�U�R�I�S�M�� �A�S�� �A�� �V�I�T�A�L�� �I�N�D�U�S�T�R�Y�� �A�N�D��
promote cultural offerings that support the 
visitor (and resident) communities.

�s���$�E�V�E�L�O�P���P�U�B�L�I�C���P�R�I�V�A�T�E���J�O�I�N�T���V�E�N�T�U�R�E���P�R�O�J�E�C�T�S��
that serve as catalytic projects while setting a 
new and appropriate architectural standard, 
and

�s���#�R�E�A�T�E���A�D�D�I�T�I�O�N�A�L���O�P�P�O�R�T�U�N�I�T�I�E�S���A�N�D��
incentives that facilitate redevelopment of 
private properties.

Position Overview

The Community Redevelopment Executive 
Director reports to the City Manager and will 
supervise redevelopment agency employees to 
insure the delivery of a quality, cost-effective, 
high-energy work program in both districts 
under a uni� ed agency model.  The Community 
Redevelopment Executive Director will serve 
as a strategic leader, to bring new ideas, insure 
quick and appropriate implementation, and 
instill a “best practices culture” throughout the 
agency.

The Community Redevelopment Executive 
Director will be actively involved in planning, 
organizing, coordinating and overseeing the 
operation and the functions of the Community 
Redevelopment Agency.  Among these duties 
is promoting quality redevelopment as well 
as creating opportunities and incentives that 
facilitate redevelopment, re-establish tourism, 
and ensure proper and attractive property 
standards.

The Community Redevelopment Executive 
Director will be responsible for the agency’s 
participation in the Strategic Plan design and 
implementation.

The Community Redevelopment Executive 
Director manages a staff and will be expected 
to motivate, coach and inspire staff; foster 
educational opportunities; and serve as an 
advocate on behalf of the Agency and the 
individual districts. The Executive Director  
will be responsible for managing services 
within the agency, and for maintaining an 
effective relationship with the City’s operating 
departments, elected of� cials, and the public.  

The Community Redevelopment Executive 
Director will be expected to review, develop 

Review of resumes will commence on 
January 4, 2010.  Please send resume 
and salary history to:

City of Hollywood
Of� ce of Human Resources, Rm. 206
P.O. Box 229045
Hollywood, Florida 33022-9045
Send e-mails to: 
employment@hollywood� .org or 
apply online at:
�Z�Z�Z���K�R�O�O�\�Z�R�R�G�À�����R�U�J

Note: Under Florida Law, resumes 
are public documents and will 
be provided to the media upon 
request. Please contact Gail Reinfeld 
prior to submitting your resume if 
con� dentiality is important to you.
954-921-3218 or greinfeld@hollywood� .org 

All quali� ed candidates will receive 
equal consideration for employment 
without regard to race, color, religion, 
gender, marital status, sexual 
orientation, national origin, political 
af� liation or belief, age or disability.

and implement agency polices and procedures 
to meet objectives as well as prepare and present 
the annual agency budget, agenda items, and 
special studies to the City Manager and the 
Community Redevelopment Board.

Candidate Pro� le

Candidates for this position should be 
exceptional leaders and will be expected to 
develop staff; identify new and more effective 
ways to accomplish tasks; and to partner 
with other agencies and City departments to 
develop and implement long-term goals that 
bene� t the redevelopment districts and the 
larger community.

The ideal candidate will have a passion for the 
profession and a commitment to public service.  
The position requires a high energy level, 
� exibility and an enthusiasm for implementing 
solutions.  Candidates must have demonstrated 
ability to build alliances with internal and 
external partners.

The successful candidate will have a sincere 
customer service orientation, highly developed 
interpersonal skills, effective written and oral 
communication skills, and the capability of 
making sound decisions.  The Community 
Redevelopment Executive Director  must be an 
effective leader of people, able to develop the 
talents of staff and subordinates and facilitate a 
participative team environment internally and 
externally.  

A proven record of advancement and personal 
stability with past employers must be evident.  
This is a position of public trust; personal 
integrity and ethics must be beyond reproach.

Experience and Education

Candidates must possess a Bachelor’s degree 
from an accredited college or university with 
major course work in urban and regional 
planning, public or business administration, 
architecture or related � eld, Master’s degree 
preferred and extensive progressively 
responsible experience in real estate, physical 
redevelopment, or economic development. 
Applicants for this position should have a 
background in redevelopment and experience 
in dealing with developers and brokers and 
negotiating land deals. 

The successful candidate will be creative; 
focused on redevelopment; new business 
development, retention and expansion; 
capital infrastructure; and neighborhood 
redevelopment.      

Compensation

The Community Redevelopment Agency  expects 
to pay a competitive salary commensurate with 
the candidates quali� cations and experience. 
A total compensation package that compares 
favorably with comparable South Florida agencies 
is envisioned.


