May 3-9, 2021

From the Desk of the City Manager
Dr. Wazir Ishmael

This is one of the most important weeks on the calendar. Know why? It’s Public Service Recognition Week,
and we want you to know that we appreciate you – our incredibly talented, hard-working, dedicated
employees!
On behalf of the Mayor, Vice Mayor, Commissioners and the City’s leadership team, we honor your
continued dedication and hard work in the name of public service. This year, more than ever, I want to
especially honor and commend each and every one of you for the sacrifices you’ve made as you put your
health and safety on the line to keep our essential services running for our Hollywood community. You are
amazing!
Speaking of amazing! We recognized our Diamond Service recipients at
this week’s City Commission Meeting. Congratulations to Payroll
Administrator April Allen and Fire Prevention Officer II Maribel
Medina who are the winners of the Diamond Service Award. They were
nominated by their peers for the most prestigious honor an employee
can receive in the City of Hollywood.
Also nominated were: Barbara Armand, Technical Systems Analyst;
Daniela Behm, Administrative Assistant I; Glen Superville, Regulatory
Compliance Officer; Julia Miller, Administrative Specialist II; Leonid
Faynerman, Senior Systems Analyst; Mary Johns, Executive Assistant;
Phyllis Shaw, Utilities Accounting Supervisor; Siana Lakhan,
Environmental Inspector; and Tasheema Lewis, Code Compliance
Officer.

Diamond Service Award Winner
April Allen

Heartfelt congratulations to our winners and nominees. You all are truly
deserving of this recognition.
Diamond Service Award Winner
We also recognized two Team Diamond Service Award Winners. For the
Maribel Medina
first time, one team was made up of most of our City Departments for
our response to the COVID-19 pandemic. The COVID-19 pandemic
caused unimaginable pressure on us – both personally and professionally, but we were resilient through it
all. The contributions of our COVID Response Team worked tirelessly to ensure the needs of our residents
and businesses were met.
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From the Desk of the City Manager – (continued)
The second Team Diamond Service Award was presented to the HR/Payroll Oracle Go-Live Team, which did
an outstanding job of migrating to a new and revolutionary software system as part of the City’s Enterprise
Resource Planning (ERP) project. They spent countless hours migrating our payroll system and did not miss
a beat! Kudos to all involved.
Lastly, we recognized more than 100 employees for 5, 10, 15, 20, 25, and 30 years of service to the City. Our
30-year employees are Marine Safety Officer Edward Perrin, Marine Safety Officer Richard Fiorillo,
Recreation Leader Linda Robinson, Recreation Coordinator Pixie Cook, Police Officer Debra Levy, and
Underground Utilities Superintendent Jaime Castillo. Congratulations to all who were recognized and
thank you for your dedicated service!
Flying low, under the radar, among the group being recognized for their service was
also George Keller, our Deputy City Manager, who reached the 25 year mark.
George has been an incredible servant for the City, having served in a bevy of
administrative and managerial roles with distinction and aplomb. We are incredibly
fortunate to have him and I can think of no better person to have when the going
gets tough and important decisions needs to be made. George, thank you for all
your past contributions and those that are yet to come.
Please take a moment to watch the presentations during the Commission Meeting here.
As a reminder, please check your mailboxes at home for your lunch voucher. Enjoy lunch on us one day this
month and know that I’m looking forward to having lunch with you again one day soon. To get to that point
in time (here goes my shameless PSA), we need to do our part to slow the spread of the virus. The Florida
Department of Health in Broward County has announced that until further notice, no appointment is
necessary to be vaccinated at sites operated by DOH-Broward. For more information on site locations,
please visit the DOH-Broward website.

Congratulations and Best Wishes to Battalion Chief Wasserman
Please join me in congratulating Battalion Chief Alan Wasserman as his long, 29-year
career with the City comes to an end. Chief Wasserman, who joined the Fire Department
in 1992 as a Firefighter Paramedic, is retiring. Through the years, he rose through the ranks
of Driver Engineer, Lieutenant, Captain, Rescue Captain and ultimately Battalion Chief.
Alan served as a member of the Dive Team and Special Operations Team for almost 20
year, and safely commanded multiple Fire, Hazardous Materials, Mass Casualty Incidents
and Rescue scenes throughout his career. Battalion Chief Wasserman started his career
with Hurricane Andrew and closes this chapter with a global pandemic. Wow! On behalf of the entire City
of Hollywood, congratulations on a well-deserved retirement and thank you for your service to the
Hollywood community.
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City Wins Granicus Digital Trailblazer Award
I wish to also take a moment to recognize our late great colleague,
Dean Decker. The City submitted an award application for the 2021
Granicus Digital Government Award in the Tech Trailblazer category in
Dean’s honor and this week, we were notified that we won! Special
thanks to Laurette Jean, Beatriz Sandoval, Alison Saffold and everyone
who worked on this award submission. I will share more details and information in the coming weeks about
this very prestigious honor recognizing the efforts of Dean Decker and our entire Development Services
Team.

ArtsPark Movie Night Set for Friday, May 7th at 8:00 p.m.
ArtsPark Movie Night is back! The Last Jedi (PG-13) will be featured Friday night
on the big screen at the ArtsPark Amphitheater. Bring a blanket or beach chair
for lawn seating. Social distancing will be enforced. Showtime is at 8 p.m. and
admission is free. Catch a new movie every Friday night at 8:00 p.m. – visit the
event calendar at www.hollywoodfl.org for the movie schedule.

District 4 Commission in the Community Set for May 12th
Commission in the Community forums give residents and business owners an
opportunity to share their thoughts and ideas with the Hollywood City
Commission outside of formal Commission Meetings that are held twice a month. The next Commission in
the Community will be held at the ArtsPark at Young Circle on Wednesday, May 12th at 6 to 8 p.m.

Hollywood Boulevard Roadway Improvement Project Public Meeting
The City of Hollywood Department of Design & Construction Management will be hosting a Virtual Public
Meeting to gather feedback from the public for the Hollywood Boulevard/26th Avenue Mast Arms
Replacement Project and the Hollywood Boulevard Rehabilitation Project. The meeting will take place on
Wednesday, May 12th from 6:00 to 7:30 p.m.
Click here to Watch Meeting
Call In Number: 408-418-9388
*Event number: 132 737 3782 *Event password: dcm0512
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Phase II of the Parkside Watermain Replacement Project Underway
The Department of Public Utilities watermain replacement project is underway
in the Parkside Neighborhood. Work will take place from Dixie Highway to
Federal Highway from Hollywood Boulevard to Pembroke Road, Monday
through Friday from 7:00 a.m. to 6:00 p.m. through February 2022.
As a reminder: due to planned construction activities in the neighborhood
alleyways, the placement of garbage and recycling bins, as well as bulk items
will need to be placed curbside at the front of a property. To ensure collection
trucks can access the bins and bulk items at the curb, parking on the street will
be prohibited from 8:00 a.m. to noon on Monday and Thursday.
Beginning April 5th, this temporary on-street parking ban and change to
curbside collections will affect residents who live between Washington Street to Hollywood Boulevard
from Federal Highway to Dixie Highway.
The estimated completion date for Phase II is October 1, 2021. Your patience and understanding are
appreciated during this important infrastructure improvement project. If you have any questions, please
contact Public Utilities at (954) 921-3930 or Public Works at (954) 967-4526.

Broward County COVID-19 Emergency Rental Assistance Program
The Broward County Commission is working with community
partners to launch an Emergency Rental Assistance program for
residents who have been impacted by COVID-19 and meet certain
income requirements.
To apply, or for eligibility guidelines and additional information,
please visit the Broward County website. Once there, be sure to click
on the plus sign next to "COVID-19 Emergency Rental Assistance" to
see complete program details.
PLEASE NOTE: This program is offered through Broward County. This is not a City of Hollywood program.
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From the Desk of the City Manager – (continued)
Hillcrest Drive between South Park Road and South 37th Avenue Closed Until
May
Hillcrest Drive between South Park Road and South 37th Avenue is closed
until May 28th to allow for the completion of sidewalk improvement as well
as the installation of pavement and drainage as part of the redevelopment of
the Parkview at Hillcrest redevelopment of the former Hillcrest Golf Course.
Detours are in place that direct traffic to South 46th Avenue, South 37th
Avenue, Washington Street and South Park Road. Motorists are asked to
seek an alternate route to avoid construction delays.

Annual Water Line Flushing Program Set To Begin in May
The City’s Department of Public Utilities’ Annual Free Chlorine Line Flushing
Program is set to begin Sunday, May 9th.
This annual flushing helps rid the water distribution pipelines of any
accumulated sediments. During the water line flushing period, the Water
Treatment Plant will temporarily change its method of disinfection from
chloramines to free chlorination. Residents may notice a change in the taste
and odor of the water during this time. The hydrant flushing may temporarily
cause cloudy or discolored water, which is due to sediment in the pipelines and is not harmful or hazardous.
You can speed the clearing by opening your faucets and taps and letting them run until your water runs
clear. Typically, flushing will take place in the evening hours between 9:00 p.m. and 2:00 a.m. when the
demand for water is low.
The Free Chlorination will end on June 14th. Owners and managers of businesses with fish and shellfish
holding tanks and users of kidney dialysis machines are advised that regular methods for testing and
removing free chlorine will not be effective during the remainder of the flushing period. It will be necessary
to test and adjust for chloramines after June 14 th. Should you have additional questions, call City of
Hollywood Water Quality at (954) 967-4230 (press option 2).

FEMA to Help Pay Funeral Costs for COVID-19-Related Deaths
FEMA is currently accepting applications for Funeral Assistance for expenses
incurred after Jan. 20, 2020 for deaths related to coronavirus (COVID-19). This
federal assistance is intended to help ease some of the financial stress and
burden caused by the pandemic. To learn more about how to apply, eligibility
requirements, how funds are received and more, please visit the FEMA website.
City Manager’s Weekly Report
May 3-May 9, 2021

From the Desk of the City Manager – (continued)
It's Sea Turtle Nesting Season
Sea turtle nesting season runs through October 31st.
Artificial lighting is one of the biggest threats to sea turtles in southeast Florida. Hatchlings
use natural light from the moon and stars to locate the water after hatching, but artificial
lighting near the beach can disrupt this sea-finding process and cause turtles to become
“disoriented” or confused. To reduce the amount of artificial lighting reaching the beach, please keep lights
low, shielded and long (a reference to the wavelength of the light with red and amber lightbulbs being
examples of longer wavelength lighting).
Beach residents are asked to follow these tips to reduce the amount of light reaching the beach:
•

Close curtains or blinds after sunset.

•

Move light sources away from windows.

•

Use fixtures with shades instead of exposed bulbs.

•

Choose low wattage, warm white bulbs such as those with a color temperature of 3000K.

•

Apply window tint of 15% inside to outside light transmittance.

For a list of certified fixtures, visit the Florida Fish and Wildlife Conservation Commission at myfwc.com.

Driftwood Community Swimming Pool Closed for Repairs
Please be advised that Driftwood Community Swimming Pool is currently
closed for ongoing repairs to the pool, electrical system and circulation pump.
The pool will remain closed for public swim and aquatic programs during this
necessary repair period. We apologize for any inconvenience and thank you
for your patience.

MAP Broward is Broward County’s transportation surtax, a 30-year
program, approved by voters in 2018.
The Public Project Dashboard is where you can learn about the
16 different project types, and explore the 700 specific surtax projects in various phases from completed,
to ongoing, to planned projects. You can filter by city, by commission district, or type in a specific address.
Click the legend to the right which will take you to find out about all the project investments underway and
coming in this first Five-Year Plan!

City Manager’s Weekly Report
May 3-May 9, 2021

Office of Communications,
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Communications and
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QUIPS ~ Quick Updates on Important Projects
Communications staff began promotion of several Community Clean Up events planned in Hollywood this
month, the Hollywood Boulevard Rehabilitation Public Meeting and Commission in the Community, both
next Wednesday, May 12th at 6:00 p.m. Staff prepared graphics and promotional materials for upcoming
events and programs including the Learn to Swim program, and the Memorial Day Celebration on May 30th
at the Boulevard Heights Community Center at 6:00 p.m. Staff is working with CRA staff to assist with
preparations for the "Miss Universe" nights in downtown Hollywood. Pageant contestants will be visiting
Hollywood's downtown restaurants next Tuesday and Wednesday evening at 7:00 p.m. The pageant will be
held on May 16th at the Seminole Hard Rock Hotel and Casino. Outreach continued several local traffic alerts
and other local events and initiatives.
Video Production staff coordinated the broadcast of Wednesday’s CRA Board Meeting and Regular City
Commission Meeting. Staff also attended Hollywood Happy Day on Monday at the ArtsPark to record video
and take photos at the event.
Film permits have been issued for the coming weeks a documentary by Part 2 Pictures on Hollywood Beach
on May 10th, and a Military Makeover by BrandStar in the area of Garfield Street and 26 th Avenue starting
next month. This week, they will also be filming supplemental video footage and conducting an interview
with host Montel Williams.
On Monday, Economic Development staff and OIC of South Florida hosted the second Virtual Orientation
session for the City’s Work Skills Training Scholarship Program. Two courses are being offered at no cost to
qualified City residents: Construction Operation and Warehouse & Logistics. Each 11-week course provides
free in-depth vocational training, preparing participants for entry-level positions in their selected career
path. As this program advances work skills initiatives in the City’s low to moderate income (LMI)
neighborhoods, there are residency and income restrictions for participation. Interested applicants may
learn more about the program requirements and submit an online application at ChooseHollywoodFL.com.
At Wednesday’s City Commission meeting, Mayor Josh Levy officially proclaimed May 9-15, 2021 as
National Economic Development Week in the City of Hollywood. Economic developers promote economic
well-being and quality of life for their communities by creating, retaining, and expanding jobs that facilitate
growth, enhance wealth, and provide a stable tax base. Hollywood’s Office of Communications, Marketing
& Economic Development (CMED) team is committed to implementing a holistic and sustainable economic
growth strategy that results in a robust economy and healthy neighborhoods which includes business
expansion, retention, and recruitment, entrepreneurship, work skills training, and corridor redevelopment
programs. CMED frequently partners with the Greater Hollywood Chamber of Commerce, the City’s largest
and oldest business advocacy organization dedicated to representing local business interests and
promoting economic growth. As the city emerges from the Covid-19 pandemic, CMED will continue to
engage with the community to provide support to both large and small business owners, investors,
developers and entrepreneurs in an effort to help grow Hollywood's business community through a variety
of programs to help meet business need.
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QUIPS – (continued)
In addition to Economic Development Staff’s continued administration of the Commercial Property
Improvement Program known as CPIP, staff prepared the 2nd quarter memo to provide an update on the
program. Staff also attended the Be Bold Grant meeting.
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QUIPS – (continued)
Building Division
Between April 26th – April 29th Building completed:
Division Statistics

Infrastructure and Facilities / Public Safety

 
QLESS

38

EMAILS

671



PHONE

PLAN

CALLS

REVIEWS

671

603

 
INSPECTIONS

STOPS


VIRTUAL
INSPECTIONS

1,153
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641

51

Development Services Department

Quality of Life and
Strong Neighborhoods

QUIPS – (continued)
Code Compliance Division
Between April 26th – May 3rd Code completed:
Division Statistics

Quality of Life and Strong Neighborhoods







NEW CALLS OF CONCERN

NEW VIOLATIONS ISSUED

REINSPECTIONS COMPLETED

111

298

387

Division Highlights
Highlights



STRATEGIC PLAN FOCUS AREA

A Virtual Special Magistrate Hearing was heard on
April 28, 2021.
Noise Ordinance goes into effect May 1st, 2021 with
the exception of 100.08 which goes into effect June
1st, 2021.



Kick-off meeting was held with Granicus on 4/29/21
to discuss the first steps in identifying all
Vacation/Short-term Rentals throughout the City
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Development Services Department

Quality of Life and
Strong Neighborhoods

QUIPS – (continued)
Community Development Division
Between April 26th – May 2nd Community Development completed:
Division Statistics

Quality of Life and Strong Neighborhoods

  



👨🏿

PHONE
CALLS

MEETINGS

EMAILS

REHAB HOUSES
UNDER
CONSTRUCTION

INITIAL / PROGRESS
INSPECTIONS

277

10

617

8

9

Division Highlights
Highlights






STRATEGIC PLAN FOCUS AREA

Assisted 21 Residents with Food Stamps.
Assisted 3 Residents with Rental Assistance.
Assisted 8 Residents with Utility Assistance.
Assisted 2 Homeless Residents with Placement.
Provided First Time Homebuyer Funding Assistance
to 2 Residents.
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QUIPS – (continued)
Engineering, Transportation & Mobility Division
Between April 26th – April 29th Engineering completed:
Division Statistics

Infrastructure and Facilities

    
ROW
PERMITS

INSPECTIONS

PHONE
CALLS

24

120

301





PLAN
REVIEWS

MOT PLAN
REVIEWS

TAC/PACO
REVIEWS

TRAFFIC –
COMPLAINTS

149

8

6/0

39

Division Highlights
Highlights







STRATEGIC PLAN FOCUS AREA

Finalizing Community Shuttle routes and review of
application for Broward County deadline in early
May.
Attended the Capital Improvement Plan Workshop.
Consulted with Bermello and the CRA, regarding
the Hollywood Right of Way Public Streetscape
Design Guidelines project.
Sidewalk and ADA curb ramp construction project
with MBR Construction will begin in the next couple
of weeks. Most of the first phase of the Contract
(estimated at $681,154) is going to be spent in low
to moderate income areas (LMA) of the City using
funding provided by the ILA.
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Infrastructure and Facilities

Infrastructure and Facilities

Economic Vitality

QUIPS – (continued)
Planning Division
Between April 26th – April 29th Planning completed:
Division Statistics

Economic Vitality

    
MEETINGS

EMAILS

PHONE
CALLS

General Planning, Zoning, And Permit
Inquiries

55

2,768

638





SITE PLAN
REVIEWS

PERMIT
REVIEWS

CERTIFICATES
OF USE

OTHER
APPLICATIONS

4

93

30

8

Division Highlights
Highlights

STRATEGIC PLAN FOCUS AREA



Prepare Oakwood Land Use Plan Amendment for
Commission.
Prepare
Town
Hollywood
Rezoning
for
Commission.
Beach Height Working Group Kickoff.



Code Compliance and Planning Training Sessions.
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Employee Development and
Empowerment
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Hollywood Police Department

Public Safety

QUIPS – (continued)

The Hollywood Police Department had a great time participating in Hollywood Happy Day! We joined in
with members of our City and our Hollywood Youth Ambassadors, to spread kindness and positivity. It was
a great way for the community to come together.

The Hollywood Police Department Traffic Unit provided Police Motorcycle Escort for the annual Tour De
Force. The 24th year of Florida Tour De Force charity bicycle ride is done to honor and raise money for
Florida’s Law Enforcement Fallen Heroes lost in the Line of Duty. The ride is organized and manned by
devoted volunteers of the Law Enforcement community and the money raised is then donated to the
families of Florida’s Fallen Heroes.
The Traffic Unit also conducted a License Plate Reader Operation in Districts 2 and 3. The operation resulted
in 20 vehicle stops and the issuance of 15 citations.
The Unit provided security and traffic control at the Florida Department of Health TY Park COVID 19 vaccine
site.
High visibility traffic enforcement was also conducted along North Ocean Drive in response to increased
weekend crowds and traffic congestion.
Police Academy Class #334 began their Police Department Advanced Basic Law Enforcement Academy
Program on May 3rd, 2021.
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and Empowerment

QUIPS – (continued)

Public Service Recognition Week 2021
Each year, the City of Hollywood extends a big THANK YOU to its employees during the first full week in
May for National Public Service Recognition Week. In an effort to keep our employees safe throughout the
COVID-19 pandemic, we canceled the favorite Lunch on the Lawn Picnic. Our employees work hard to make
the City of Hollywood a better place for us all to prosper living, learning, working, investing, and playing
and we did not want to miss the opportunity to show our appreciation! This year, employees received
vouchers to purchase lunch at a local Hollywood restaurant during the month of May. Employees were also
able to participate in a virtual teambuilding activity as well as a City of Hollywood trivia contest.

Service Awards
On Wednesday, 104 City employees and 3 CRA employees were recognized in a virtual Service Award
Ceremony at the regular City Commission Meeting. Combined, these employees have contributed more
than 1,300 years of service to the City! All employees receive a certificate and token of appreciation starting
at five years of service and every five years thereafter.

Diamond Service Awards
On Wednesday 2 employees, April Allen and Maribel Medina, were presented with the City’s most
prestigious peer recognition award, the Diamond Service Award. Employees submit nominations based on
outstanding work performance, professionalism, customer service and dedicated commitment to public
service. April was recognized for your outstanding performance in payroll and her hard work and dedication
to ensure payroll transitioned to Oracle Cloud without delay. Maribel was also recognized for her
outstanding performance, dedication to the City, and for selflessly serving as the City’s liaison for COVID
cases between the 57 long-term care facilities who operate In Hollywood. In addition, the City Manager
presented 2 Team Diamond Awards. The first was presented to the “COVID Response Team” and the second
was presented to the “HR/Payroll Oracle Go-Live Team”. The City Manager presents the Team Diamond
annually to a team(s) that have gone above and beyond their normal work responsibilities for the
betterment of the City.
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QUIPS – (continued)
Career Development & Training
The Office of Human Resources announced a variety of learning
opportunities that are available to City employees in May. Mandatory
training includes Anti-Harassment and Discrimination for employees and
Diversity training for managers and supervisors. During the Diversity session,
managers and supervisors explore diversity and bias and the effect they
have on productivity and interaction in the workplace. After attending, they
will become aware of their own explicit and implicit bias and better
understand their influence as leaders in a dynamic and changing work environment. Other learning topics
focus on emotional, financial and physical wellness, as well as administrative and communication skills. All
learning opportunities are available through webinars or on-demand format.
More than 1,200 (81%) of our employees have completed their mandatory Security Awareness training. The
online course was implemented to help employees recognize the warning signs and minimize the risk of
cyber-attacks on themselves and the City network.

Employment Division
The Office of Human Resources currently has 11 new hires and 1 promotion pending final approvals/start
dates. In addition, the Employment Division tallied the following:








6 Civil Service Eligibility Lists created for Assistant Planner,
Economic
Development
Representative,
Engineering
Inspector, Meter Repair Technician I, Safety Officer and Utility
Field Technician.
10 oral exams/interviews conducted for Automotive
Mechanic, Engineering Specialist, and Laborer (Full-Time).
2 written exams conducted for Utility Field Technician and
Meter Repair Technician I.
3 background checks completed for Administrative Specialist
I (Part-Time), Beach Maintenance Technician (CRA / PartTime), and Records Technician (Part-Time).
This Office continues to recruit for a variety of positions within
the City of Hollywood. There are currently 29 open job
postings (including several new postings for PRCA Summer
Camp
positions)
which
can
be
found
at:
https://www.governmentjobs.com/careers/hollywoodfl.
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QUIPS – (continued)
Labor Relations Division
The Labor Relations Division is answering policy inquiries from
employees under the Family Medical Leave Act (FMLA) policy such as
payment for dues deduction while on unpaid leave, and approval for
a second FMLA event under a currently opened file.
 Our office approved 2 new FMLA applications this week.
 We will be conducting the IAFF, Local 1375 initial negotiation session
on May 6, 2021.
We continue to gather information to respond to AFSCME’s inquiries regarding purchasing cards and
new job classifications in Public Works.
A Step 2 Grievance meeting is being scheduled in regards to a grievance filed by an employee in the
General AFSCME Bargaining Union for allegedly violating Article 38 – Disciplinary Action.
Labor Relations continues to provide advice and counsel to management on labor matters and conduct
investigations when appropriate. Our office also continues to answer questions and mitigate exposures
to COVID-19.






Risk Management Division










The Risk Management Division reviewed 35 certificates of
insurance for insurance compliance for firms or individuals that
perform services on behalf of the City.
The insurance policy for Police Explorer Accident was renewed.
We solicited instructors for Maintenance of Traffic training for the
Public Utilities Department.
Our office reviewed 6 reports of damage to City property. There
were no repairs for 2 incidents, and 2 were not city property so
recovery is not possible. The other 2 reports are pending
additional information from the appropriate department in order
to determine if recovery is possible.
2 new general liability claims were processed.
Risk Management continues the transition to a new TPA, CorVel,
for general liability, auto liability and workers compensation
claims. Weekly meetings are taking place to insure a swift
transition and implementation.
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QUIPS – (continued)
Utility Billing and Customer Service
April 26th to April 29th
CUSTOMER SERVICE

TOTAL

PHONE CALLS ANSWERED

803

PAY UTILITY EMAILS HANDLED

463

UTILITY APPLICATIONS PROCESSED

85

HIGH UTILITY BILL ADJUSTMENTS (HUBA) APPROVED

45

UTILITY BILLING
UTILITY BILLS ISSUED

TOTAL
10,008

Lead and Copper Program
The Environmental Protection Agency (EPA) requires the City of Hollywood to sample the tap water every 3
years from select homes as part of the implementation of the citywide Lead and Copper Program. The City
of Hollywood has compiled a list of homes that may have lead pipes, copper pipes, and/or lead solder pipes.
The homes selected to be sampled are based on EPA’s Tier Schedule that deems the structures built
between 1983 and 1988, may present a possible chance of lead exposure to citizens.
The City is conducting the Lead and Copper Study starting June 1, 2021, until September 30, 2021. The
sampling and analysis will be done at no cost to the City of Hollywood selected homes. Test results will be
provided at the end of the program.
For questions regarding the Lead and Copper Program please contact: Gabriela Mirea or Glen Superville Water Quality Services - 954-921-3414

City Manager’s Weekly Report
May 3-May 9, 2021

Employee Development
and Empowerment

Public Works

Public Safety

QUIPS – (continued)
Reducing Plastics in Hollywood and Beyond
The Environmental Sustainability Coordinator was a panelist last week for Debris Free Oceans’ “Debris Free
Cities” webinar where she educated attendees about Hollywood’s new plastics ordinance and how they can
take steps to reduce their use of single-use plastics and other disposable items inside and outside of
Hollywood. She was joined by Yanira Pineda, City of Miami Beach Senior Sustainability Coordinator; Marvin
Wilmoth, City of North Bay Village Vice Mayor; Stephanie Wilk, City of Ft. Lauderdale Sustainability
Specialist, and Cat Uden, Oceana’s Southeast Florida Campaign Manager. Each presenter shared the
significant actions their city or organization is taking to reduce plastic pollution in South Florida. Audience
members included concerned citizens interested in resiliency, business owners interested in going green,
and city officials interested in launching a sustainability departments.
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